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PART |: INTRODUCTION

1.1.Executive summary

The undergraduate program of Garment Technology@T) of Faculty of Garment Technology

and Fashion DesignFGTFD), Ho Chi Minh City University of Technology and Education
(HCMUTE) has been selected for AURIA assessment (Version 3.0). téam, including the

Dean, ViceDeans, department heads and professional staffs, was established in May 2018 with
the support from Quality Assurance Offi@XO) and other units to prepare the S&Hfisessment
Report (SAR) as well as to collect evidencespsuping all the criteria under assessment. The first

dr aft of the SAR was to be completed in Ju
revisions and comments from external experts, the second draft of the report was successfull
compiled in August2019. The final version report was completed in September 2019 and
submitted for the AUNQA assessment. The SAR is divided into four parts as follows:

Part 1- Introduction is to provide an overview of HCMUTE, FGTFD and GT programme;
Part 2- AUN-QA criteria (Version 3.0). All the AUNQA criteria are described and analyzed;

Part 3- Strengths and Weaknesses Analysésto present a number of solutions to improve GT
programme in the future;

Part 4- Appendices are to present the evidences for AUQA criteria andother related
documents.

This report also displays sedsessment results for GT programme. The results come from the
objective analysis of strengths and areas for improvement of the programme as well as the
subjective feedback from all members in FGTRDY limited to the SAR team.

1.2. Ho Chi Minh City University of Technology and Education (HCMUTE)
1.2.1. Brief history

During the history of over 57 years, HCMUTAs undergone several significant changes.
Starting off asBoard of Technical Educatiofounded in 1962 with the mission of training
technical teachers for the whole country, it was developedNgtoyen Truong To Centre for
Technical Education in Thu Duc in 1972 and Thu Duc College of Education two yeardrater
1976, it becamd&@hu Duc University of Technical Education which was then combined with Thu
Duc Industrial Vocational Schoah 1984,and finally merged with Technical Teacher Training
School No.5 in 1991 into Ho Chi Minh City University of Technology and Education uhder t
supervision of Ministry of Education and Training of Vietnam (MOET).

Table 0.1. Timeline of HCMUTE history

1962 | Board of Technical Education (founded on OctoB21862)
1972 Nguyen Truong To Centre for Technical Education in Thu Duc
1974 Thu DucCollege of Education
1976 Thu Duc University of Technical Education
1984 Merged with Thu Duc Industrial Vocational School
Merged with Technical Teacher Training School No.5 into Ho Chi Minh

1991 . . _

University of Technology and Education

1.2.2.0rganizational structure

HCMUTE has 15 academic faculties, 16 functional offices and 17 centers. There are 819 staffs
(including 157 PhDsworking and teaching on 2 campuses with the total area of 21 hectares and
144,322 square meters of construction flearving about 25,000 students.



UNIVERSITY COUNCIL
v

PRESIDENTIAL — ACADEMIC &
BOARD SCIENTIFIC COMMITEE

} I }

ACADEMIC FACULTIES FUNCTIONAL OFFICES CENTERS

Faculty of Mechanical Domitory Managem ent Board [ Digital Learning Center

Engineering

[ Continuous Training Center

Project Management Board

Faculty of Vehicle and Energy
Enaineerino

Quality Assurance Office

[ Information & Network Center
Faculty of Chemical and Food

Technoloavw

[ Student Servic es Center ]
!

Academic Affairs Office

Industrial Device Design &

Fabrication Advisor Center
L A

Faculty of Garment Technology
and Fashion Design

Non-Official Academic Affairs 3 1
Office Envirenmental Engineering and
Technology Center

4

Finance and Planning Office

Faculty of Inform ation
Technoloav

rDong A -UTE Korean Language1

Center
Enterprise Relations Office \ /

F aculty of High Quality

- N\
- Vietnam — Japan International
Traininao

L Orientation & Education CenterJ

Science Technology &
International Affairs Office

F aculty of Electrical and

[ Foreign Languages Center ]
Electronies Engineering

Facility Managem ent Office [ Infermation Technology Center ]

Faculty of Graphic Arts and
Media

i Engineering Synthesis Center
Academic Inspectorate Office

Technelogy Research and

Transfer Center
Equipm ent and Maintenance . et

Office

Faculty of Applied Sciences

Faculty of Economics
b International Education

Exchange Center

Faculty of Political Sciences General Administration &

. ™y
Personnel Affairs Office é Central - Highlands Vietnam
Center for General and

Admissions & Student Affairs V°°°_-:i°f“‘_| Ed:cation Teacher
Office L raining Assessment

Faculty of Foreign Languages

School of Innovation and

. (Physical Education and Military‘
Entrepreneurship

Press and Media Office Education Center

J

'8 N
Civil Engineering Research and

Faculty of Civil Engineering Application Center

>,

Institute of Technical Education

Library [ Renewable Energy Center ]

Figure 0.1. Organizational structure of HCMUTE

Currently, HCMUTE offers 7 PhD, 15 master, 35 bachelor and 4 international bachelor
programmes.
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1.2.3. Educational philosophy, vision, mission and core values of HCMUTE

Educational Philosophy:Humanity, Innovation, Integration

Vision: HCMUTE renovates its operation model to be fully autonomous, turning itself into an
entrepreneurial institutionThe university aims at becoming a leading hub for training, research,
innovaton and entrepreneuship in Vietnam, which can be par with other regional and
international prestigious universities.

Mission: HCMUTE is to provide top quality training, research and technology transfer in
Vietnam. It is committed to continuous innovaticarsd creativity, offering high quality human
resources and scientific products to the field of vocational education, science and technology tc
meet the demands of the seeiconomoc development of the country and the region

Quiality Assurance System

H C MU TsEdality policy aims at continuously upgrading quality of teaching, learning and
scientific research to provide students with the best conditions to develop comprehensively their
professional skills in order to sastify the demands of society and interalatitegration.

Quality management at HCMUTE had been embedded in Academic Affair Office (AAO) until
2008 when Quality Assurance Office (QAO) was established accordinthetkdMOE T 6 s
regulations in order to improve the educational quality in the wholeeunig i t vy . Q£
responsibilities involve quality management according to International Organization for
Standardization (ISO)9001 with a system of 42 procedures, development of Internal Quality
Assurance (IQA) system and quality assessment as well adigatooa at institutional and
programme level in accordance with national, regional and international standards.

QAO has 6 staffs who regularly attend the QA training courses to conshlyimprove our IQA

system based on the AUQA model. HCMUTE also hasome members who are the AUN
assessarand education accredigpf Department of Education Testing and Accreditation (of
MOET) since 2014. Up to now, 11 undergraduate programmes at HCMUTE have successfully
been assessed by AUQA.

Core Values: The core alues of a progressive and moderncadion which have always been

and will be appreciated, preserved, and creativity implemented by HCMUTE are (1) upholding
and i mplementation of Vietnamese peopleds h
creativity which a focus on training professional skills and responsibility; (3) respect for the

l earners and communi ty 6 slearbimgnsecfety;t(4d high medardbfan i |
quality, effectiveness, and innovation in activities; and (5pnatiion cooperation and sharing.

1.3. Faculty of Garment Technology and Fashion Design (FGTFD)

1.3.1. History

Being one of the first established facultega$HCMUTE, FGTGD founded in 1962 on the basis of
Department of Home Ecomonics. Undergraduate programmes of Home Economics, Garmeni
Technology, Fashion Design, Restaurant and Eatery Service Management, and Textile Material:
Technology were offered in 198192, 2001, 208 and 2019, respectively. During history,
FGTFD has quickly developed with annually providing above 2Z@¢helordor labor market in
Vietnam.

1.3.2. Vision, mission and core values of FGTFD

Vision: By 2030, being a prestigious, brandet ampressive college of fashion, textiles and
cuisines in domestic and international higher education system.



Mission: Being a leading faculty in providing high quality human resources in the field of
fashion, textiles and cuisines in Vietnam

The core valesiiProfession Passion Creationo cover all the activities of FGTFD that aim at
continuously enhancing the teaching and learning quality, providing students with the best
conditions to realize their creative potentials, improving their knowledgepeanxtical skills,
sustaining high ethical standards and meeting the social demands.

1.3.3. Organizational structure

FGTFD currently has29 staffs (4 PhDs, 2 PhD candidates21 masters and 2 bachelgrahich

offers5 training programmes at undergraduateeleAn organizational structure of FGTFD with
faculty board (i.e, the dean is responsible for general activities and scientifc research; the vice
deans are in charge of academic affairs activities, facilities and finances) and three department
(Garment Bchnology, Fashion Design and Home Economics) is described in Figure 0.2.

DEAN Acedemic and
General activities  [* Scientific Committee
Scientific research (ASC)
I
VICE DEAN 1 VICE DEAN 2
e etary Academic Affairs Facilities and Finances
Y
Department of Garment Technology Department of Fashion Design Department of Home Economics
(head, deputy head) (head, deputy head) (head, deputy head)

Y Y Y

@ N
Bachelor Programme } [ Bachelor Programme } Bachelor Programme { Bachelor Programme } { Bachelor Programme
0

of Garment Technology of Textile Materials of Home Economics f Restaurant & Eatery
Technology Service Management
S/

of Fashion Design

A

Figure 0.2.0rganizationalstructure of FGTFD

FGTFD hasl2 practical workshops and fashion studios to serve approximai20 students.
FGTFD has close relationships with Vietham Textile and Apparel Association (VITAS), Vietham
National Textile and Garment Group (VINATEX) and many other leading garment enterprises in
Vietnam (e.qg., Viettien Ltd.Co, Phong Phu Ltd.Co).

1.4. Introduction to GT programme

GT programme at HCMUTE was first launched in Vietnam. Because of the social needs, GT
programme has supplied higjuality human resources for manufacturing exports in apparel
companies. Currently, there are ab600 students of GT undergraduate programme. Thousands
of graduates from this programme play a very important role not only in increasing productivity
and profits of garment enterprises (e.g., Decathlon, Adidas, Nike, etc.), but also in contributing to
universties, colleges and vocational schools as technical teachers (e.g., Industrial University Ho
Chi Minh City, Ho Chi Minh City University of Technology, etc.)



GT programme has been developed with several pillars of knowledggemeric knowledge
(mathemats, physicsforeignlanguage, information technology, humanity and social sciences),
generic skill (production management, applied graphics, clothing production improvement),
fundamental knowledge (textile materials, basic sewing techniques, sewing maaohiy,
aesthetics), specialized knowledge and skils( menswear 0s and WO men
preparationfor garmentmanufacturing apparelquality managementgarmentmerchandising,
garment manufacturingechnology, and selective courses, projects and thiss Through GT
programme, graduates gain the foundation in design, apparel manufacturing and management,
ability to synthesize complex techniquesreative and professional knowledge and skills to
produce apparel product s.yré&godshle foravaribupdsibonss C &
(including technical staffs, QC staffs, merchandisers, pattern makers, production managers, line
supervisors, etc). GT graduates are welcomegaanent,fashion, textile, footwear as well as
handbag companies and othelated representative offices.



PART II: AUN -QA CRITERIA
Criteria 1: Expected Learning Outcomes

1.1. The expected learning outcomes have been clearly formulated and aligned with
the vision and mission of the university

Based on t he MRQdhdr@ducatiom sygemtinsconibination with the vision and
mission of HCMUTE as well as FGTFD, GT programme is designed to provide students with the
principles of nature and society, practical skills, ability to work independently and creatively,
problem slving skills in the garment industry. These knowledge and skills are to not only train
students the research capabilitesd technology transfer, but also supply the quality human
resources to meet social needs as describegjure 1.1[Exh.1.1. Visiorand mission]

[ PO1: Utiize the general, fundamental and i
»| professional knowledge in the field of
| mass garment production

Providing top quality training, research
and technology transfer in Vietnam Being a leading institution in training,

scientific research and technology
transfer in Vietham

rP02: Apply the basic technical principles
P and practical skills in the organization of
kindustrial processes

~—

1 1 [ PO3: Achieve higher education i
qualifications to become a comprehensive
) citizen
- \ J
A v
Gommitting continuously innovations h Providing high quality human resources F )
and creativity, offering high quality human for textile, garment and fashion industries A o
resources and scientific products to the as well as restaurants and industrial kitchens PO4: Manipulate relevant insights to solve
the manpower needs for social and

field of vocational education, science and

technology to meet the demands of the economic development
sacio-economic development of the
@untry and the region ) \ y
Figure 1.1. Alignment of GT programme objec
GT programme which was first launched in 1992, formulated itELOs in 2012 and intd9
ELOs in 2018 (i .e.., upgrading mor e 2 ELOs

manufacturing stageso and -dpddeassnetaxtileiandggarmentd i
busi ness o) . -cleditGE prasmmnoefare tlssfied into 5 groirpaccordance with

the requirements and feedbacks from stakeholitieosighthe alignment with POas shown in

Table 1.1 and Table 1.2 GT programme ELOs have been transferred to the stakeholders on
HCMUTEOGs and F GThED/@&SIhovetdeslu.vi/ariscleld/b9f9e8@R684a7t
8e39811a54858f73/expectddarningoutcome=elog. Es peci al | y, Intioductidnitoe ¢ c
GTo of the first semester, ELOs offxhGIT EWsogr
announcement]



http://fgtfd.hcmute.edu.vn/ArticleId/b9f9e807-a968-4a71-8e39-811a54858f73/expected-learning-outcomes-elos
http://fgtfd.hcmute.edu.vn/ArticleId/b9f9e807-a968-4a71-8e39-811a54858f73/expected-learning-outcomes-elos

Table 1.1. Expected learning outcomes of 132edit GT programme

Grgﬁgi\ o Knov;lt(:,i(tjl?;é Bk ELOs of GT Programme
Generic Political theory and | ELO-01: Apply basic natural and social knowledge to
knowledge |law, mathematics, |solve technical issues in garment industry
natural sciences,
social sciences and
humanities
Specialized | Applying core ELO-02 Manipulate fundamental technical knowledg
knowledge |technical to implement garment manufacturing processes
background ELO-03: Manipulate professional knowledge on
knowledge to technologyto manage and handle actual problems in
design, analyze, garment production
implement and ELO-04: Analyze, debate and solve technical problen
solve technical in apparel industry
issues in the ELO-05: Apply and model technical knowledge in
garment industry | apparel production
ELO-06: Perceive systematically the specifications of
garment products
Generic Communicating, ELO-09: Lead and work in mukdlisciplinary groups
skills working ELO-10: Communicate through various document typ
independently, such as text, email, graphic design and presentation
managing and usin¢ ELO-11: Read and predict English terminologies in th
computers field of garment technology
Specialized | Conceiving, ELO-14: Conceive ideas for technical systems in
skills designing, garment manufacturing processes

implementing and
operating the
garment production
system

ELO-15: Design technical systems in clothing industry
ELO-16: Implement technical systems in apparel
industry

ELO-17: Operate technical systems in textile industry
ELO-18: Build up an overall plan to control textile
manufacturing stages

ELO-19: Present and implement ideas for stg$ in
textile and garment business

Attitude and
awareness

Ethics,
responsibility,
collaborating and
sharing system.

ELO-07: Identify personal skills and attitutes to achiey
the best study and research results

ELO-08: Select professional skills and attitudes to
achieve high working performances

ELO-12 Identify the importance of technical operatiol
towards environment and society

ELO-13: Evaluate contexts in business and productio
activities in terms of garment technology




Table 1.2 Relationship and alignment of ELOs and POs for GT programme

ELOs of GT programme
01{02|03|04|05/{06|07|08/09(10|11|12|13|14|15|16|17|18|19
PO1 X[ X[ X[ X|X]|X

GTO6 s

PO2 XX [ X[ X|X|X
PO3 X | X XX
PO4 X[ X[ XX

The 132cr edi t GT programme was applied both t
Taxonomy to wevaluate the studentods achiev
guantitatively studentsd performances with

Measurable Studends performances can be measured in a reliable way since ELOs are clearly
stated with suitable verbs and scales inrwesedB| oo més Taxonomy.

Achievable ELOs, which are reasonably developed in terms of knowledge, skill and attitude
through teaching and assessment methods and contents in each course syllabus, are considerec
be achievable at all levels. The first reason is that the ELOs are periodically reviewed according
to the feedbacks from the stakeholders. Also, the implen@mtaf the GT programme is
supported by HCMUTEG6s good facilities and
seltlearning space, learning management system (LMS), Student Service Center (SSC),
Enterprise Relation Office (ERO), encouragement sabblps from university or enterprises,
training courses, seminanorkshops, etc.

1.2. The expected learning outcomes cover both subject specific and generic learning
outcomes

ELOs are translated into 5 groupsgeneric knowledge, generic skills, specialized knowledge,
specialized skills and attitudes as showTable 1.1 To achieve the ELOs of GT programme,
students are required not only to attend courses with stadetdred leaning (SCL) methods but

also paticipate in many extracurricular activities (i.e. field trips, seminars, innovative and
technical contests, intensive foreign language classes, Green Sunday, examination seasc
supports, Volunteer Spring, Green Summer Volunteer Campaign) as indicaleablm 1.3.
Moreover, students are actively supported from other units on campus such as Studen
Association, Youth Union, Admission and Student Affairs Office (ASAO) and SSC to improve
their soft skills[Exh.1.3. Extracurricular activities]

Table 1.3. Matrix of extracurricular activities to ELOs of GT programme

ELOs on soft skills and specific skills
10 | 11 | 12 | 13 | 14 | 15

Extracurricular activities

Field trips at companies X | X

Technical competitions (skill contest) X X | X | X | X

Intensive Englist{clubs, seminars)

X| X| X| X]|©

Community services (Association, Youth Union




1.3. The expected learning outcomes clearly reflect the requirements of the
stakeholders

Since 2012, there have been changes in thecdifit GT programme in terms knowledge,
professional skills, attitudes and soft skills such as (1) reducing the fundamental courses (e.g.
Hydrology, Thermal Engineering, Electronics, etc), (2) reaching the CDIO model and (3) adding
the ELOs of soft skills and attitudes. FGTFD aalhyu receives many feedbacks from the
stakeholders (graduating students, students) by means of surveys on the teaching activities. Tr
132-credit GT programme developed in 2018 places emphasis on developing skills for students in
terms of ProjeecBased Leani ng ( PBL) modul es and adding
semester to assist students working in the reality with the-ugiailea to meet the social
requirements (ELE18 and ELQ19)

According to the ISO procedures, ELOs are periodically revisedeflect closely the
stakehol dersd requirements (especially alum
organize a workshop to evaluate ELOs and conduct surveys from stakeholders (including othel
universities, enterprises, alumni, lecturers atdients) with specific requirements; (2) analyze
feedbacks upon essential knowledge, skills and attitudes for a graduate; (3) benchmark ELOs witt
GT programmes of other wuniversities; (4) re
inform changesto stakeholders via website, email, bulletin board, course syllabi (especially
Introduction to GT); and (6) operate the revised ELOs by changing teaching methods and
contents in the upcoming semestd&tkOs on GT programme entirely satisfies the needsi®f t
stakeholders with specific solutions for improvements as showabie 1.4[Exh. 1.4. Building
procedures of GT programme]

Table 1.4. Requirements from stakeholders and solutions

Stakeholders| Requirements | EL Os 6 mjy Solutions

Employers  |Englishability ELO-11, 12 | mprove studentos
courses by requiring them to read and
translate technical materials into

Vietnamese and giving more questions
and summative assessments in Englis

Design and ELO-02,03, 04, |Give students redife situations and
management of |05, 06, 14, 15, 16requirestudentgo solve them through
production 17 active teaching methods
systems
Alumni Specialized ELO-11, 12 Organize seminars with the presence (
English alumnito motivate students to learn
English
Field trips ELO-06, 07, 08, |Enhance to take students to companie
12,13 and require students to conduct
assignments in reality
Other Soft skills such aJELO-09, 10, 11, [Organize extreurricular activities for
universities  |teamwork, 18, 19 students to practiame soft skills
problem solving, (referred to sulzriterion 1.2)
planning,
leadership,

communication




Scientific researc|ELO-02, 03, 04, |Encourage students to conduct univerg
05, 06, 14, 15, 1Glevel scientific research project
17,19

Students Career orientatiof ELO-07, 08, 12, |Take students to visit garment compan
13,18 or invite alumni to share their knowledg
and experience
English for ELO-09,10,11 [Encour age student
communication English Club

Owing to the contributions from the stakeholders, 9 credit units of general English courses of the
preceding GT curriculum has been integrated into specific courses. In the latest progaimme,
lecturers are required to gradually use textbooks/materials/lessons in English, which students hav
opportunities to approach and enhance their English specific terminologies. Besides, 6 credit unit:
of the interdisciplinary courses have been adddtetp students approach relevant knowledge of
various fields and generate more learning dynamics and job opportunities. Internships at
companies have been increased up to 10 week¥ semester so that students can have more
experience and closer contawtith the reallife working environment and have better
opportunities to find jobs after graduation. To get students and staff updated with new
technologies, HCMUTE and FGTFD continuously invite experts from the industry to conduct
workshops and seminarsn cadditional knowledge as well as career orientation and new
requirements in thiabor market. Especially, the 13Zedit GT programme has allowed students

to take some courses outside the curriculum plan (i.e., MOOC), which replicates online training
modds and education globalization trefigkh.1.5. Changes in 13&edit GT progamme]

Criteria 2: Programme Specifications

2.1.The information in the programme specification is comprehensive and ufo-
date

GT programme is developed based on Nationa
decisions on the promul gati @rsg ptrinev edt adkye hHoC N
Academic and Science Committee (ASC) and MQO#th the specifications such asvading
institution, teaching institution, name of final award, expected learning outcomes, admission and
requirements. A candidate for GT programme must own a high school diploma and achieve a
score from National High School Examination which equals oremiséhe cubff score (subject

to change depending on each admission year). A graduate of GT programme, who is awarded
Bachelor of Engineering in Garment Technology, is expected to take on various positions in
garment companies such as technical desjgmetlustrial Engineering (IE) staff, supervisor,
merchandiser, manager, QC/QA staff, €kxh.2.1. Programme specifications]

GT programmet HCMUTE is for regular, fulitime training mode with the duration of 4 years
(equivalent to 8 semestersjhe specification of GT programme describes the graduation
requirements, training schedule, assessment methods as well as reviséctcaatdingly, the

ELOs and contents of the 18Pedit GT programme are structured from basic/general to
advanced/specialized knowledge with 7 to 9 courses per semester (al&ucrlit units) to
ensure that students have adequate time to build upctimepetences. A curriculum maigure

3.2) is used toillustrate thecourse arrangement in each semester and academic year, which
facilitates students in registering appropriate courses. Besides, course syllabi also describe clear!
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the evaluation and teling methods, weekly teaching plan as well as the number and percentage
of assignments through CLOs. The programme specification was written in 2012, revised and
updated timely in 2015 and 2018, respectively. According to the ISO procedui®s,05 the

total credit units of the GT curriculum is allowed to beireved based on t he
feedbacks Ex h. 2. 2. GT programmeds adjustment s]

2.2.The information in the course specification is comprehensive and tip-date

All courses syllabi are developed lecturers using the common format in which ELOs are
continuously translated into CLOAt the same time, experienced academic staffs are assigned to
compile |l earning textbooks wunder the revi s
course name, course code, credit numberrguaisite courses, instructors, course descriptions,
coursegoals, contribution to ELOs, details of CLOs, course structure and contents, materials
(textbooks), teaching methods, assessment methods corresponding to CLOs, revised date ar
persongExh. 2.3. Course syllabi]

Based on the given course specificationeath semester, lecturers must prepares presentation
slides, assessment rubrics, guidances, materials, videoclip, etc to achieve the specifiatCLOs.
the beginning of each semester, all the lecturers, who teach the same course, organize a meetil
to unify the contents, teachingethods and assessment methaxtording to feedbacks from the
previous semesterdJpdated gllabi and materials of the courses are uploaded online and
introduced in the first week of semestexh.2.4. Teaching profile]

2.3. The programme and course specification are communicated, and made available
to the stakeholders

As shown in Critan 1.3, the programme specifications and course syllabi are published on
FGTFDO6s websites, studentdés online handboo
actively select their courses to study in different semesters and employers may easily refer tc
these programme specifications to know about
introduced to al |l IbtlodctientolGdent whemnetéteudents
picture of their future job. All course syllabi are uploaded Bt pages and communicated to all
studentg§Exh.2.5. Programme specifications and course syllabi announcement]

Criteria 3: Programme Structure and Content

3.1. The curriculum is designed based on constructive alignment with the expected
learning outcomes

ELOs are translated into GT curriculum and course syllabi through a correlative matrix of courses
(Appendix 3) which exhibits the alignment of each coumrsgh ELOs. GT curriculum is
structured according to MOET6s guidance in
designed to achiewbegi ven ELOs at <certain revised Bl oo

In terms of knowledgeGeneral courses provide knowledgeaimvider scope which students need
to develop their professional and lifeng learning abilitiesFundamental courses equip students
with essentiabbilities (communication, research) to do well their future .j&@ecialized courses
are logically arrangetb provide indepth knowledge and skilis garmentindustry.

In terms of skills:General skills (e.g, teamwork, planning, problem solving, leadership, public
relation and communication) are integrated into extracurricular activities and specificaskills
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developed in specialized courses (e.g, measuring, data analysis, designing, assembling, finishin
fitting, etc.)

In terms of attitudeSt udent s have to follow the univer
code, attendance, assignments) anchleama b out t he enterprisesod ru
ethics) through teaching and learning activities.

Particularly, ELOs of generic knowledge (E40Q) are achieved from courses of Maths, General
Physics and Engineering Chemistry; ELOs of generitsskELO-09,10,11) are developed in
courses of MS Office, Applied Graphics, General Laws and Planning Method; ELOs of
specialized knowledge (EL-02, 03, 04, 05, 06) are achieved from courses of System of Clothing
Size, Textile Materials (Fibers and Yarre@m)d Costume Arts; ELOs of specilized skills (ELO
16,17,18,19) are formulated in courses of Textile Materials (Fabrics and Trims), Basic
Menswear s Drafting Techniqgues and Gar ment
and awareness (ELQ7, 08, 12 13) are presented in courses of General Laws, Introduction to
GT, Internship.

All ELOs obtained from courses of theory, practice, projects, field trips, workshops, internships
and thesis are distributed from low to high level according to Curriculum(Mgpre 3.2). GT
programme uses mainly active and experienced teaching methods to crelateglifearning

ability as well as studiousness for students. Active teaching methods such as dialogue, grouj
discussion and problem solving are to implement itngiactitivies in clas®omand selflearning
activities. Experienced teaching methods such as p#ogseid learning and case study are
applied for training core and practical courses. In addition, assessment methods including writing
test, questions ananswers (Q&A) and observation. To develop studlesscompetences,
assessments techniques are implemeatedrious levels such as rememberingnderstanding
(minute paper, memory matrix), analyzingsynthetizing (concept map, pfmlio), creating
(report) and applying (card, project, diary) assessment too{multichoice, case study, problem
solving, and rubrics) are applied. In the project and thesis, students are required to fluently
practice the analyzing, synthezing, evalugtand creating skills to solve the actual problems.
Studentdéds thesis is to synthesize the obtai
issues and enhance their awareness of the future career. ELOs are enhanced through tt
extracurricular etivities and skill contests to meet the E0®@, 08 and 13)Exh.3.1. Teaching

and assessment methods]

Curriculum contents, teaching and learning activities and assessment methods in courses ar
constructively aligned with ELOs that will be mentioned fetailsin Criteria 5. &neral courses

are to support students stdaining ability after graduation as mentioned in PO3, and fundamental
as well as specialized courses are to improve professional skills (as a technical expert in garmer
companies) in termgf PO1 and PO2

3.2. The contribution made by each course to achieve the expected learning outcomes
is clear

GT pogramme are divided into theoretical courses, practical courses, project and thesis
corresponding to the given ELOs. For example, El3¥Manipulate professional knowledge on
technology to manage and handle actual problems in garment productonpchieve from
courses Textile Materials (Fabrics and Trims), Garment Manufacturing Technology, Preparation
of Garment Manufacturing, Apparel Qualitanagement, Apparel Manufacturing Plan and
Clothing Production Improvement. Since 2018, PBL courses have been deployed in specific
cour ses; therefore, |l ecturers mu s t adj ust
feedbacks, leading to the chasgn teaching and assessment methods in order that graduates can
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adapt to the actual situations at comp@ni e
semester to meet the ELIB and 19 (refer toriteria 5) [Exh. 3.2. PBLbased courses]

Levels of difficulty are enhanced logically with courses being arranged in a scientific way that
students can achieve the ELOs. For instance, to achievelBL{thplement technical systems in
apparel industry, students must take courses in the order with ingrgathe difficulty as
follows: System of Clothing Size; Textile Materials; Garment Manufacturing Technology;
Preparation for Garment Production, of Apparel Manufacturing Management; Garment Quality
Management; Clothing Manufacturing Plan; Manufacturingrbmpment, before doing thesis in

the last semester.

3.3. The curriculum is logically structured, sequenced, integrated and ufp-date

The programme is implemented during 4 years of training period with totalls&esAccording

to Figure 3.1, the ratios of course distribution of 288dit GT curriculum in terms of general
knowledge, fundamental knowledge, specialized knowledge, practical and experimental skills,
internship courses, thesis and interdisciplinary couases37.1%, 10.6%, 29.5%1.4%, 1.5%,

5.3% and 4.5%, respectively. Especially, in the-&@8lit GT curriculum, 6 credit units of
interdisciplinary courses are added as selective courses to help graduate work in multi
disciplinary environment. After completing th& gemesterstudents are reviewed all conditions

to be eligible for doing thesis.

1.5% General course

) o, 4.5%
(2 credits) S-ézié’) (6 credits)

® Fundamental courses

11.4% ® Specialized courses

(15 credits) 37.1%

(49 credits) Practices & Experiments

® Internship
Thesis

Interdiscipline

Figure 3.1. Distribution of courses in 13Zredit GT programme

In addition, GT programme has been benchmarked with some similar programmes of local and
regional universities during the process of curriculum development and revision as shown in
Table 3.1[Exh. 3.3. Benchmarking of GT programme]
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Figure 3.2. Curriculummap of GT programme
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