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PART I: INTRODUCTION  

1.1. Executive summary 

The undergraduate programme of Garment Technology (GT) of Faculty of Garment Technology 

and Fashion Design (FGTFD), Ho Chi Minh City University of Technology and Education 

(HCMUTE ) has been selected for AUN-QA assessment (Version 3.0). A team, including the 

Dean, Vice-Deans, department heads and professional staffs, was established in May 2018 with 

the support from Quality Assurance Office (QAO) and other units to prepare the Self-Assessment 

Report (SAR) as well as to collect evidences supporting all the criteria under assessment. The first 

draft of the SAR was to be completed in July 2019 for QAOôs reviews. After the receipt of 

revisions and comments from external experts, the second draft of the report was successfully 

compiled in August 2019. The final version report was completed in September 2019 and 

submitted for the AUN-QA assessment. The SAR is divided into four parts as follows: 

Part 1- Introduction  is to provide an overview of HCMUTE, FGTFD and GT programme; 

Part 2- AUN-QA criteria  (Version 3.0). All the AUN-QA criteria are described and analyzed; 

Part 3- Strengths and Weaknesses Analyses is to present a number of solutions to improve GT 

programme in the future; 

Part 4- Appendices are to present the evidences for AUN-QA criteria and other related 

documents. 

This report also displays self-assessment results for GT programme. The results come from the 

objective analysis of strengths and areas for improvement of the programme as well as the 

subjective feedback from all members in FGTFD, not limited to the SAR team.   

1.2. Ho Chi Minh City University of Technology and Education (HCMUTE) 

1.2.1. Brief history  

During the history of over 57 years, HCMUTE has undergone several significant changes. 

Starting off as Board of Technical Education founded in 1962 with the mission of training 

technical teachers for the whole country, it was developed into Nguyen Truong To Centre for 

Technical Education in Thu Duc in 1972 and Thu Duc College of Education two years later. In 

1976, it became Thu Duc University of Technical Education which was then combined with Thu 

Duc Industrial Vocational School in 1984, and finally merged with Technical Teacher Training 

School No.5 in 1991 into Ho Chi Minh City University of Technology and Education under the 

supervision of Ministry of Education and Training of Vietnam (MOET).  

Table 0.1. Timeline of HCMUTE history 

1962 Board of Technical Education (founded on October 5
th
 1962) 

1972 Nguyen Truong To Centre for Technical Education in Thu Duc 

1974 Thu Duc College of Education 

1976 Thu Duc University of Technical Education 

1984 Merged with Thu Duc Industrial Vocational School 

1991 
Merged with Technical Teacher Training School No.5 into Ho Chi Minh City 

University of Technology and Education 

1.2.2. Organizational structure 

HCMUTE has 15 academic faculties, 16 functional offices and 17 centers. There are 819 staffs 

(including 157 PhDs) working and teaching on 2 campuses with the total area of 21 hectares and 

144,322 square meters of construction floor, serving about 25,000 students. 
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Figure 0.1. Organizational structure of HCMUTE 

Currently, HCMUTE offers 7 PhD, 15 master, 35 bachelor and 4 international bachelor 

programmes. 
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1.2.3. Educational philosophy, vision, mission and core values of HCMUTE 

Educational Philosophy: Humanity, Innovation, Integration  

Vision: HCMUTE renovates its operation model to be fully autonomous, turning itself into an 

entrepreneurial institution. The university aims at becoming a leading hub for training, research, 

innovation and entrepreneuship in Vietnam, which can be par with other regional and 

international prestigious universities. 

Mission: HCMUTE is to provide top quality training, research and technology transfer in 

Vietnam. It is committed to continuous innovations and creativity, offering high quality human 

resources and scientific products to the field of vocational education, science and technology to 

meet the demands of the socio-economoc development of the country and the region 

Quality Assurance System 

HCMUTEôs quality policy aims at continuously upgrading quality of teaching, learning and 

scientific research to provide students with the best conditions to develop comprehensively their 

professional skills in order to sastify the demands of society and international integration. 

Quality management at HCMUTE had been embedded in Academic Affair Office (AAO) until 

2008 when Quality Assurance Office (QAO) was established according to the MOETôs 

regulations in order to improve the educational quality in the whole university. QAOôs 

responsibilities involve quality management according to International Organization for 

Standardization (ISO): 9001 with a system of 42 procedures, development of Internal Quality 

Assurance (IQA) system and quality assessment as well as accreditation at institutional and 

programme level in accordance with national, regional and international standards. 

QAO has 6 staffs who regularly attend the QA training courses to continuously improve our IQA 

system based on the AUN-QA model. HCMUTE also has some members who are the AUN 

assessors and education accreditors of Department of Education Testing and Accreditation (of 

MOET) since 2014. Up to now, 11 undergraduate programmes at HCMUTE have successfully 

been assessed by AUN-QA. 

Core Values: The core values of a progressive and modern education which have always been 

and will be appreciated, preserved, and creativity implemented by HCMUTE are (1) upholding 

and implementation of Vietnamese peopleôs human traditional values; (2) cultivation of talent and 

creativity which a focus on training professional skills and responsibility; (3) respect for the 

learners and communityôs benefits and building an ever-learning society; (4) high regard for 

quality, effectiveness, and innovation in activities; and (5) integration cooperation and sharing. 

1.3. Faculty of Garment Technology and Fashion Design (FGTFD)  

1.3.1. History 

Being one of the first established faculties at HCMUTE, FGTGD founded in 1962 on the basis of 

Department of Home Ecomonics. Undergraduate programmes of Home Economics, Garment 

Technology, Fashion Design, Restaurant and Eatery Service Management, and Textile Materials 

Technology were offered in 1985, 1992, 2001, 2018 and 2019, respectively. During its history, 

FGTFD has quickly developed with annually providing above 200 bachelors for labor market in 

Vietnam.  

1.3.2. Vision, mission and core values of FGTFD 

Vision: By 2030, being a prestigious, branded and impressive college of fashion, textiles and 

cuisines in domestic and international higher education system. 
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Mission: Being a leading faculty in providing high quality human resources in the field of 

fashion, textiles and cuisines in Vietnam 

The core values ñProfession, Passion, Creationò cover all the activities of FGTFD that aim at 

continuously enhancing the teaching and learning quality, providing students with the best 

conditions to realize their creative potentials, improving their knowledge and practical skills, 

sustaining high ethical standards and meeting the social demands. 

1.3.3. Organizational structure 

FGTFD currently has 29 staffs (4 PhDs, 2 PhD candidates, 21 masters and 2 bachelors), which 

offers 5 training programmes at undergraduate level. An organizational structure of FGTFD with 

faculty board (i.e, the dean is responsible for general activities and scientifc research; the vice 

deans are in charge of academic affairs activities, facilities and finances) and three departments 

(Garment Technology, Fashion Design and Home Economics) is described in Figure 0.2.  

 

Figure 0.2. Organizational structure of FGTFD 

FGTFD has 12 practical workshops and fashion studios to serve approximately 1,200 students. 

FGTFD has close relationships with Vietnam Textile and Apparel Association (VITAS), Vietnam 

National Textile and Garment Group (VINATEX) and many other leading garment enterprises in 

Vietnam (e.g., Viettien Ltd.Co, Phong Phu Ltd.Co).  

1.4. Introduction to GT programme 

GT programme at HCMUTE was first launched in Vietnam. Because of the social needs, GT 

programme has supplied high-quality human resources for manufacturing exports in apparel 

companies. Currently, there are about 600 students of GT undergraduate programme. Thousands 

of graduates from this programme play a very important role not only in increasing productivity 

and profits of garment enterprises (e.g., Decathlon, Adidas, Nike, etc.), but also in contributing to 

universities, colleges and vocational schools as technical teachers (e.g., Industrial University Ho 

Chi Minh City, Ho Chi Minh City University of Technology, etc.) 
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GT programme has been developed with several pillars of knowledge, i.e. generic knowledge 

(mathematics, physics, foreign language, information technology, humanity and social sciences), 

generic skill (production management, applied graphics, clothing production improvement), 

fundamental knowledge (textile materials, basic sewing techniques, sewing machinery, 

aesthetics), specialized knowledge and skills (menswearôs and womenswearôs drafting, 

preparation for garment manufacturing, apparel quality management, garment merchandising, 

garment manufacturing technology), and selective courses, projects and thesis. Through GT 

programme, graduates gain the foundation in design, apparel manufacturing and management, 

ability to synthesize complex techniques, creative and professional knowledge and skills to 

produce apparel products. GTôs bachelors can be particularly responsible for various positions 

(including technical staffs, QC staffs, merchandisers, pattern makers, production managers, line 

supervisors, etc). GT graduates are welcomed at garment, fashion, textile, footwear as well as 

handbag companies and other related representative offices.   
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PART II: AUN -QA CRITERIA  

Criteria 1: Expected Learning Outcomes 

1.1. The expected learning outcomes have been clearly formulated and aligned with 

the vision and mission of the university   

Based on the MOETôs targets for higher education system in combination with the vision and 

mission of HCMUTE as well as FGTFD, GT programme is designed to provide students with the 

principles of nature and society, practical skills, ability to work independently and creatively, 

problem solving skills in the garment industry. These knowledge and skills are to not only train 

students the research capabilities and technology transfer, but also supply the quality human 

resources to meet social needs as described in Figure 1.1 [Exh.1.1. Vision and mission] 

 

 
 

Figure 1.1. Alignment of GT programme objectives to FGTFDôs and HCMUTEôs missions 

GT programme which was first launched in 1992, formulated into 17 ELOs in 2012 and into 19 

ELOs in 2018 (i.e., upgrading more 2 ELOs of ñbuilding overall plan to lead in textile 

manufacturing stagesò and ñpresenting and implementing start-up ideas in textile and garment 

businessò). 19 ELOs of 132-credit GT programme are classified into 5 groups in accordance with 

the requirements and feedbacks from stakeholders through the alignment with POs as shown in 

Table 1.1 and Table 1.2. GT programme ELOs have been transferred to the stakeholders on 

HCMUTEôs and FGTFDôs websites (http://fgtfd.hcmute.edu.vn/ArticleId/b9f9e807-a968-4a71-

8e39-811a54858f73/expected-learning-outcomes-elos).  Especially, in the course ñIntroduction to 

GTò of the first semester, ELOs of GT programme are conveyed in the chapter 4 [Exh.1.2. ELOs 

announcement]  

  

http://fgtfd.hcmute.edu.vn/ArticleId/b9f9e807-a968-4a71-8e39-811a54858f73/expected-learning-outcomes-elos
http://fgtfd.hcmute.edu.vn/ArticleId/b9f9e807-a968-4a71-8e39-811a54858f73/expected-learning-outcomes-elos
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Table 1.1. Expected learning outcomes of 132-credit GT programme 

Groups of 

ELOs 

Knowledge, skill, 

attitude 
ELOs of GT Programme 

Generic 

knowledge 

Political theory and 

law, mathematics, 

natural sciences, 

social sciences and 

humanities 

ELO-01: Apply basic natural and social knowledge to 

solve technical issues in garment industry 

 

Specialized 

knowledge  

Applying core 

technical 

background 

knowledge to 

design, analyze,  

implement and  

solve technical 

issues in the 

garment industry 

ELO-02: Manipulate  fundamental technical knowledge 

to implement garment manufacturing processes 

ELO-03: Manipulate professional knowledge on 

technology to manage and handle actual problems in 

garment production  

ELO-04: Analyze, debate and solve technical problems 

in apparel industry  

ELO-05: Apply and model technical knowledge in 

apparel production  

ELO-06: Perceive systematically the specifications of 

garment products  

Generic 

skills 

Communicating, 

working 

independently, 

managing and using 

computers  

ELO-09: Lead and work in multi-disciplinary groups  

ELO-10: Communicate through various document types  

such as text, email, graphic design and presentation  

ELO-11: Read and predict English terminologies in the 

field of garment technology 

Specialized 

skills 

Conceiving, 

designing, 

implementing and 

operating the 

garment production 

system 

ELO-14: Conceive ideas for technical systems in 

garment manufacturing processes 

ELO-15: Design technical systems in clothing industry  

ELO-16: Implement technical systems in apparel 

industry  

ELO-17: Operate technical systems in textile industry  

ELO-18: Build up an overall plan to control textile 

manufacturing stages  

ELO-19: Present and implement ideas for start-ups in 

textile and garment business  

Attitude and 

awareness 

Ethics, 

responsibility, 

collaborating and 

sharing system. 

ELO-07: Identify personal skills and attitutes to achieve 

the best study and research results  

ELO-08: Select  professional skills and attitudes to 

achieve high working performances  

ELO-12: Identify the importance of technical operations 

towards environment and society  

ELO-13: Evaluate contexts in business and production 

activities in terms of garment technology  
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Table 1.2: Relationship and alignment of ELOs and POs for GT programme 

 

GTôs POs 
ELOs of GT programme 

01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17 18 19 

PO1 X X X X X X              

PO2              X X X X X X 

PO3       X X    X X       

PO4        X X X X         

 

The 132-credit GT programme was applied both the CDIO model and the revised Bloomôs 

Taxonomy to evaluate the studentôs achievement of ELOs. Academic staffs may assess 

quantitatively studentsô performances with meeting the levels of ELOs as explained below  

Measurable: Studentôs performances can be measured in a reliable way since ELOs are clearly 

stated with suitable verbs and scales in the revised Bloomôs Taxonomy. 

Achievable: ELOs, which are reasonably developed in terms of knowledge, skill and attitude 

through teaching and assessment methods and contents in each course syllabus, are considered to 

be achievable at all levels. The first reason is that the ELOs are periodically reviewed according 

to the feedbacks from the stakeholders. Also, the implementation of the GT programme is 

supported by HCMUTEôs good facilities and services such as teaching assistant (TA) system, 

self-learning space, learning management system (LMS), Student Service Center (SSC), 

Enterprise Relation Office (ERO), encouragement scholarships from university or enterprises, 

training courses, seminars/workshops, etc. 

 

1.2. The expected learning outcomes cover both subject specific and generic learning 

outcomes 

ELOs are translated into 5 groups of generic knowledge, generic skills, specialized knowledge, 

specialized skills and attitudes as shown in Table 1.1. To achieve the ELOs of GT programme, 

students are required not only to attend courses with  student-centered leaning (SCL) methods but 

also participate in many extracurricular activities (i.e. field trips, seminars, innovative and 

technical contests, intensive foreign language classes, Green Sunday, examination season 

supports, Volunteer Spring, Green Summer Volunteer Campaign) as indicated in Table 1.3. 

Moreover, students are actively supported from other units on campus such as Student 

Association, Youth Union, Admission and Student Affairs Office (ASAO) and SSC to improve 

their soft skills [Exh.1.3. Extracurricular activities] 

 

Table 1.3. Matrix of extracurricular activities to ELOs of GT programme 

Extracurricular activities  
ELOs on soft skills and specific skills 

9 10 11 12 13 14 15 

Field trips at companies X X X     

Technical competitions (skill contest)  X X  X X X X 

Intensive English (clubs, seminars) X  X     

Community services (Association, Youth Union) X X X X X X X 
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1.3. The expected learning outcomes clearly reflect the requirements of the 

stakeholders 

Since 2012, there have been changes in the 150-credit GT programme in terms of knowledge, 

professional skills, attitudes and soft skills such as (1) reducing the fundamental courses (e.g., 

Hydrology, Thermal Engineering, Electronics, etc), (2) reaching the CDIO model and (3) adding 

the ELOs of soft skills and attitudes. FGTFD annually receives many feedbacks from the 

stakeholders (graduating students, students) by means of surveys on the teaching activities. The 

132-credit GT programme developed in 2018 places emphasis on developing skills for students in 

terms of Project-Based Learning (PBL) modules and adding ñEnterprisesò course in the 7
th
 

semester to assist students working in the reality with the start-up idea to meet the social 

requirements (ELO-18 and ELO-19) 

According to the ISO procedures, ELOs are periodically revised to reflect closely the 

stakeholdersô requirements (especially alumni and employers) by taking the following steps: (1) 

organize a workshop to evaluate ELOs and conduct surveys from stakeholders (including other 

universities, enterprises, alumni, lecturers and students) with specific requirements; (2) analyze 

feedbacks upon essential knowledge, skills and attitudes for a graduate; (3) benchmark ELOs with 

GT programmes of other universities; (4) reconstruct ELOs under revision of FGTFDôs ASC; (5) 

inform changes to stakeholders via website, email, bulletin board, course syllabi (especially 

Introduction to GT); and (6) operate the revised ELOs by changing teaching methods and 

contents in the upcoming semesters. ELOs on GT programme entirely satisfies the needs of the 

stakeholders with specific solutions for improvements as shown in Table 1.4 [Exh. 1.4. Building 

procedures of GT programme] 

Table 1.4. Requirements from stakeholders and solutions 

Stakeholders Requirements ELOsô meeting Solutions  

 Employers English ability ELO-11, 12 Improve studentôs English in some 

courses by requiring them to read and 

translate technical materials into 

Vietnamese and giving more questions 

and summative assessments in English   

Design and 

management of 

production 

systems 

ELO-02, 03, 04, 

05, 06, 14, 15, 16, 

17 

Give students real-life situations and 

require students to solve them through 

active teaching methods  

Alumni Specialized 

English 

ELO-11, 12 Organize seminars with the presence of 

alumni to motivate students to learn 

English  

Field trips ELO-06, 07, 08, 

12, 13 

Enhance to take students to companies 

and require students to conduct 

assignments in reality 

Other  

universities 

Soft skills such as 

teamwork, 

problem solving, 

planning, 

leadership, 

communication 

ELO-09, 10, 11, 

18, 19 

Organize extracurricular activities for 

students to practice the soft skills 

(referred to sub-criterion 1.2) 
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Scientific research ELO-02, 03, 04, 

05, 06, 14, 15, 16, 

17, 19 

Encourage students to conduct university-

level scientific research project  

 

Students Career orientation ELO-07, 08, 12, 

13, 18 

Take students to visit garment companies 

or invite alumni to share their knowledge 

and experiences 

English for 

communication 

ELO-09, 10, 11 Encourage students to join FGTFDôs 

English Club  

 

Owing to the contributions from the stakeholders, 9 credit units of general English courses of the 

preceding GT curriculum has been integrated into specific courses. In the latest programme, all 

lecturers are required to gradually use textbooks/materials/lessons in English, which students have 

opportunities to approach and enhance their English specific terminologies. Besides, 6 credit units 

of the interdisciplinary courses have been added to help students approach relevant knowledge of 

various fields and generate more learning dynamics and job opportunities. Internships at 

companies have been increased up to 10 weeks in 7
th
 semester so that students can have more 

experience and closer contact with the real-life working environment and have better 

opportunities to find jobs after graduation. To get students and staff updated with new 

technologies, HCMUTE and FGTFD continuously invite experts from the industry to conduct 

workshops and seminars on additional knowledge as well as career orientation and new 

requirements in the labor market. Especially, the 132-credit GT programme has allowed students 

to take some courses outside the curriculum plan (i.e., MOOC), which replicates online training 

models and education globalization trend [Exh.1.5. Changes in 132-credit GT progamme]  

 

Criteria 2: Programme Specifications 

2.1. The information in the programme specification is comprehensive and up-to-

date 

GT programme is developed based on National Competence Framework (NCF), HCMUTEôs 

decisions on the promulgation, the stakeholdersô contributions and it is approved by HCMUTEôs 

Academic and Science Committee (ASC) and MOET with the specifications such as awarding 

institution, teaching institution, name of final award, expected learning outcomes, admission and 

requirements. A candidate for GT programme must own a high school diploma and achieve a 

score from National High School Examination which equals or exceeds the cut-off score (subject 

to change depending on each admission year). A graduate of GT programme, who is awarded a 

Bachelor of Engineering in Garment Technology, is expected to take on various positions in 

garment companies such as technical designer, Industrial Engineering (IE) staff, supervisor, 

merchandiser, manager, QC/QA staff, etc. [Exh.2.1. Programme specifications] 

GT programme at HCMUTE is for regular, full-time training mode with the duration of 4 years 

(equivalent to 8 semesters). The specification of GT programme describes the graduation 

requirements, training schedule, assessment methods as well as revised date. Accordingly, the 

ELOs and contents of the 132-credit GT programme are structured from basic/general to 

advanced/specialized knowledge with 7 to 9 courses per semester (about 18-22 credit units) to 

ensure that students have adequate time to build up their competences. A curriculum map (Figure 

3.2) is used to illustrate the course arrangement in each semester and academic year, which 

facilitates students in registering appropriate courses. Besides, course syllabi also describe clearly 
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the evaluation and teaching methods, weekly teaching plan as well as the number and percentage 

of assignments through CLOs. The programme specification was written in 2012, revised and 

updated timely in 2015 and 2018, respectively. According to the ISO procedures, 5-7% of the 

total credit units of the GT curriculum is allowed to be revised based on the stakeholdersô 

feedbacks [Exh.2.2. GT programmeôs adjustments] 

 

2.2. The information in the course specification is comprehensive and up-to-date  

All courses syllabi are developed by lecturers using the common format in which ELOs are 

continuously translated into CLOs. At the same time, experienced academic staffs are assigned to 

compile learning textbooks under the revision of FGTFDôs ASC. A course syllabus presents 

course name, course code, credit number, pre-requisite courses, instructors, course descriptions, 

course goals, contribution to ELOs, details of CLOs, course structure and contents, materials 

(textbooks), teaching methods, assessment methods corresponding to CLOs, revised date and 

persons [Exh. 2.3. Course syllabi] 

Based on the given course specification, in each semester, lecturers must prepares presentation 

slides, assessment rubrics, guidances, materials, videoclip, etc to achieve the specific CLOs. At 

the beginning of each semester, all the lecturers, who teach the same course, organize a meeting 

to unify the contents, teaching methods and assessment methods according to feedbacks from the 

previous semesters. Updated syllabi and materials of the courses are uploaded online and 

introduced in the first week of semester [Exh.2.4. Teaching profile] 

 

2.3. The programme and course specification are communicated, and made available 

to the stakeholders 

As shown in Criteria 1.3, the programme specifications and course syllabi are published on 

FGTFDôs websites, studentôs online handbook and brochures to stakeholders. Students may 

actively select their courses to study in different semesters and employers may easily refer to 

these programme specifications to know about studentôs abilities. GT programme specification is 

introduced to all the students in the course ñIntroduction to GTò, where students may visualize a 

picture of their future job. All course syllabi are uploaded on LMS pages and communicated to all 

students [Exh.2.5. Programme specifications and course syllabi announcement]  

 

Criteria 3: Programme Structure and Content 

3.1. The curriculum is designed based on constructive alignment with the expected 

learning outcomes 

ELOs are translated into GT curriculum and course syllabi through a correlative matrix of courses 

(Appendix 3) which exhibits the alignment of each course with ELOs. GT curriculum is 

structured according to MOETôs guidance in terms of knowledge, skills and attitude. CLOs are 

designed to achieve the given ELOs at certain revised Bloomôs Taxonomy levels  

In terms of knowledge: General courses provide knowledge in a wider scope which students need 

to develop their professional and life-long learning abilities. Fundamental courses equip students 

with essential abilities (communication, research) to do well their future jobs. Specialized courses 

are logically arranged to provide in-depth knowledge and skills in garment industry.  

In terms of skills: General skills (e.g, teamwork, planning, problem solving, leadership, public 

relation and communication) are integrated into extracurricular activities and specific skills are 



 
 

12 
 

 

 

developed in specialized courses (e.g, measuring, data analysis, designing, assembling, finishing, 

fitting, etc.)  

In terms of attitude: Students have to follow the universityôs regulations (e.g. timetable, dress 

code, attendance, assignments) and learn about the enterprisesô rules (working, copyright, code of 

ethics) through teaching and learning activities. 

Particularly, ELOs of generic knowledge (ELO-01) are achieved from courses of Maths, General 

Physics and Engineering Chemistry; ELOs of generic skills (ELO-09,10,11) are developed in 

courses of MS Office, Applied Graphics, General Laws and Planning Method; ELOs of 

specialized knowledge (ELO-02, 03, 04, 05, 06) are achieved from courses of System of Clothing 

Size, Textile Materials (Fibers and Yarns) and Costume Arts; ELOs of specilized skills (ELO-

16,17,18,19) are formulated in courses of Textile Materials (Fabrics and Trims), Basic 

Menswearôs Drafting Techniques and Garment Manufacturing Technology; and ELOs of attitude 

and awareness (ELO-07, 08, 12, 13) are presented in courses of General Laws, Introduction to 

GT, Internship.  

All ELOs obtained from courses of theory, practice, projects, field trips, workshops, internships 

and thesis are distributed from low to high level according to Curriculum Map (Figure 3.2). GT 

programme uses mainly active and experienced teaching methods to create life-long learning 

ability as well as studiousness for students. Active teaching methods such as dialogue, group 

discussion and problem solving are to implement training actitivies in classroom and self-learning 

activities. Experienced teaching methods such as project-based learning and case study are 

applied for training core and practical courses. In addition, assessment methods including writing 

test, questions and answers (Q&A) and observation. To develop studentôs competences, 

assessments techniques are implemented at various levels such as remembering - understanding 

(minute paper, memory matrix), analyzing - synthetizing (concept map, portfolio), creating 

(report) and applying (card, project, diary) and assessment tools (multichoice, case study, problem 

solving, and rubrics) are applied. In the project and thesis, students are required to fluently 

practice the analyzing, synthezing, evaluating and creating skills to solve the actual problems. 

Studentôs thesis is to synthesize the obtained knowledge, skills and attitude to solve the actual 

issues and enhance their awareness of the future career. ELOs are enhanced through the 

extracurricular activities and skill contests to meet the ELO-07, 08 and 13) [Exh.3.1. Teaching 

and assessment methods] 

Curriculum contents, teaching and learning activities and assessment methods in courses are 

constructively aligned with ELOs that will be mentioned for details in Criteria 5. General courses 

are to support students self-leaning ability after graduation as mentioned in PO3, and fundamental 

as well as specialized courses are to improve professional skills (as a technical expert in garment 

companies) in terms of PO1 and PO2 

 

3.2. The contribution made by each course to achieve the expected learning outcomes 

is clear 

GT pogramme are divided into theoretical courses, practical courses, project and thesis 

corresponding to the given ELOs. For example, ELO-03 (Manipulate professional knowledge on 

technology to manage and handle actual problems in garment production) can achieve from 

courses Textile Materials (Fabrics and Trims), Garment Manufacturing Technology, Preparation 

of Garment Manufacturing, Apparel Quality Management, Apparel Manufacturing Plan and 

Clothing Production Improvement. Since 2018, PBL courses have been deployed in specific 

courses; therefore, lecturers must adjust their teaching activities according to enterpriseôs 

feedbacks, leading to the changes in teaching and assessment methods in order that graduates can 
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adapt to the actual situations at companies. A course ñenterprisesò is also designed in the 7
th
 

semester to meet the ELO-18 and 19 (refer to criteria 5) [Exh. 3.2. PBL-based courses] 

Levels of difficulty are enhanced logically with courses being arranged in a scientific way that 

students can achieve the ELOs. For instance, to achieve ELO-16 (Implement technical systems in 

apparel industry), students must take courses in the order with increasing the difficulty as 

follows: System of Clothing Size; Textile Materials; Garment Manufacturing Technology; 

Preparation for Garment Production, of Apparel Manufacturing Management; Garment Quality 

Management; Clothing Manufacturing Plan; Manufacturing Improvement, before doing thesis in 

the last semester.  

 

3.3. The curriculum is logically structured, sequenced, integrated and up-to-date 

The programme is implemented during 4 years of training period with total 52 courses. According 

to Figure 3.1, the ratios of course distribution of 132-credit GT curriculum in terms of general 

knowledge, fundamental knowledge, specialized knowledge, practical and experimental skills, 

internship courses, thesis and interdisciplinary courses are 37.1%, 10.6%, 29.5%, 11.4%, 1.5%, 

5.3% and 4.5%, respectively. Especially, in the 132-credit GT curriculum, 6 credit units of 

interdisciplinary courses are added as selective courses to help graduate work in multi-

disciplinary environment. After completing the 7
th
 semester, students are reviewed all conditions 

to be eligible for doing thesis. 

 

Figure 3.1. Distribution of courses in 132-credit GT programme 

 

In addition, GT programme has been benchmarked with some similar programmes of local and 

regional universities during the process of curriculum development and revision as shown in 

Table 3.1 [Exh. 3.3. Benchmarking of GT programme] 
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Figure 3.2. Curriculum map of GT programme 

  






















































































